
Career Plasticity

Introduction:
Career plasticity refers to the ability of individuals to adapt and change their careers as their
personal and professional goals evolve over time. This case study explores the concept of
career plasticity and its importance in modern-day workplaces. Emma is a 35-year-old
marketing professional who has been working in the same company for the past ten years.
While she enjoys her job and has been promoted several times, she is starting to feel restless
and is considering a career change. Emma is interested in pursuing a career in social media
management, which she believes is a growing field with significant potential.

Emma is in confusion whether to continue with her current job or take a leap of faith and pursue
a new career in social media management. She is concerned about the financial and
professional risks of switching careers and the impact it might have on her personal and
professional life.

Proposed Solutions:

After careful consideration, Emma could adopt one of the following solutions to address her
dilemma:

Research and Networking: Emma can conduct research and network with individuals who
have experience in social media management. This can help her understand the industry better,
learn about job opportunities, and gain insights into the skills and qualifications required for
success.

Skill Development: Emma can take courses, attend workshops, or pursue certification
programs to develop the skills and knowledge required for a career in social media
management. This can help her gain a competitive edge and increase her chances of success
in the new field.

Incremental Change: Emma can consider making incremental changes to her current job by
taking on social media-related responsibilities or projects. This can help her gain experience
and build a portfolio that she can use to transition into a full-time role in social media
management.

Conclusion:
Career plasticity is a critical skill for individuals in modern-day workplaces, where the nature of
work and the skills required are constantly evolving. By developing their skills, knowledge, and
networks, individuals like Emma can adapt and change their careers to pursue their personal
and professional goals. However, career transitions require careful planning, risk assessment,
and a willingness to learn and grow. By providing students with the tools and strategies to
navigate career transitions, educators can help them build fulfilling and meaningful careers that
align with their values and aspirations.



Teaching Notes:

1. Introduce the concept of career plasticity and its importance in modern-day workplaces.

2. Discuss the challenges and opportunities associated with career transitions and the skills and
strategies required for success.

3. Share case studies or examples of individuals who have successfully transitioned to new
careers and the steps they took to achieve their goals.

4. Conduct exercises or role-playing activities to help students explore their own career goals
and develop strategies for achieving them.

5. Provide resources and tools for students to develop their skills and knowledge in different
fields and industries.


