
 

 

                                                                                        

SDG 8: DECENT WORK AND ECONOMIC GROWTH 

Goal 8: Promote sustained, inclusive and sustainable 
employment and decent work for all

1. Decent working conditions 
PIET offers world class infrastructure not only to the students, but the employees are also 
provided facilities and working conditions that help them work ef
conditions for employees are designed to support their efficiency and well
allocation practice ensures that employees are not overburdened and are properly acknowledged 
for their extra efforts. For instance,
courses or other responsibilities, their teaching load is reduced, ensuring they can maintain a 
healthy balance between work and personal life. In cases where load reduction is not possible, 
financial compensation is offered as a fair and transparent method of recognizing their 
contributions.  
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SDG 8: DECENT WORK AND ECONOMIC GROWTH  

Promote sustained, inclusive and sustainable economic growth, full and productive 
employment and decent work for all 

 
 

PIET offers world class infrastructure not only to the students, but the employees are also 
provided facilities and working conditions that help them work efficiently. At PIET, the working 
conditions for employees are designed to support their efficiency and well-being. 

practice ensures that employees are not overburdened and are properly acknowledged 
for their extra efforts. For instance, when faculty members are required to take on additional 
courses or other responsibilities, their teaching load is reduced, ensuring they can maintain a 
healthy balance between work and personal life. In cases where load reduction is not possible, 
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Seminar Hall in E Block for faculty meetings and other events
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Pictures of classrooms in D and E Block, PIET 
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The PIET campus offers a supportive environment with essential amenities for students, faculty, 
and staff. Faculty staffrooms are equipped with modern furniture, desktop computers, LAN, and 
Wi-Fi, providing an efficient workspace. Students benefit from high-tech classrooms designed 
for interactive learning and comfortable hostels that ensure a safe living space. Overall, PIET 
prioritizes affordability and comfort to foster academic success and well-being. 

 

 
Pictures of faculty accommodation at PIET 

 

 
Guest House at PIET 
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Hostel corridor at a glance 

 

 
High Tech classroom in D Block, PIET 
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Gym facilities for PIET residents and faculty

2.  Work-Life Balance through diversity and inclusion initiatives

PIET is committed to promoting a healthy work
well-being and professional performance. The institute recognizes the importance of ensuring 
that employees are not only effective in their roles but also able to enjoy their personal lives. 
This is achieved through a robust system of leave policies, clear procedures that promote decent 
work ethics, and opportunities for faculty and staff to engage in activities outsi
Faculty and staff members are encouraged to participate in family trips, cultural, and festival 
celebrations, creating a supportive environment. 

 
Haier Smart Laundry at PIET 

Gym facilities for PIET residents and faculty 
 

through diversity and inclusion initiatives 

PIET is committed to promoting a healthy work-life balance, which is essential for both personal 
being and professional performance. The institute recognizes the importance of ensuring 

t only effective in their roles but also able to enjoy their personal lives. 
This is achieved through a robust system of leave policies, clear procedures that promote decent 
work ethics, and opportunities for faculty and staff to engage in activities outsi
Faculty and staff members are encouraged to participate in family trips, cultural, and festival 
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being and professional performance. The institute recognizes the importance of ensuring 

t only effective in their roles but also able to enjoy their personal lives. 
This is achieved through a robust system of leave policies, clear procedures that promote decent 
work ethics, and opportunities for faculty and staff to engage in activities outside of work. 
Faculty and staff members are encouraged to participate in family trips, cultural, and festival 



 

 

The leave policy ensures that employees have ample opportunities to 
while the work ethics and code of conduct emphasize respectful and balanced professional 
behavior. College trips and festival celebrations offer additional opportunities for employees to 
connect, unwind, and enjoy a sense of comm

Lohri celebration at PIET 

The leave policy ensures that employees have ample opportunities to take time off when needed, 
while the work ethics and code of conduct emphasize respectful and balanced professional 
behavior. College trips and festival celebrations offer additional opportunities for employees to 
connect, unwind, and enjoy a sense of community. 

Faculty trip to Dubai 
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3. Continual Recruitment to Address Understaffing 

To ensure that the quality of education and administrative functions is never compromised, PIET 
actively addresses any issues of understaffing by continually recruiting new talent. This 
proactive approach ensures that the institution maintains a sufficient number of staff in all 
departments, facilitating a smooth and efficient operation. With adequate staffing, employees are 
not overburdened with excessive workloads, and students benefit from well-supported learning 
experiences.  

 
Sample of job advertisement on PIET website 
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A summary of Non-Teaching staff at PIET 
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4. Annual Increments and Incentives 

PIET values its employees and ensures that their hard work is rewarded through annual 
increments and incentives. Every employee receives an annual increment, which serves as an 
acknowledgment of their contribution and helps in maintaining motivation and job satisfaction. 
In addition to standard increments, employees are eligible for various performance-based 
incentives, which encourage them to perform at their best.  

The provision of annual increments and incentives not only supports employee satisfaction and 
retention but also contributes to a positive work environment where employees feel recognized 
and appreciated. The institute’s policy on increments and incentives is designed to provide fair 
and transparent compensation for all staff, promoting their growth within the organization. 
Proofs of increments and incentive policies demonstrate how the institution values its workforce 
and ensures their financial stability. 

 

 

Staff centric policies available at: https://www.piet.co.in/about-us/policies-procedures/staff-
centric-policies/ 
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5. Initiatives to promote economic growth 
 

5.1 Training and skilling of school students by PIET volunteers:  
The Department of Information Technology, Panipat Institute of Engineering and Technology, 
conducted a skill-based education program on Microsoft Excel to the 10+2 commerce and 
humanities students at the school. Such programs have been aimed to upskill the future 
generation of students and promote mutual economic growth. The program was conducted for 45 
hours on the school campus. Twenty-four students from Government Senior Secondary School, 
Pattikalyana, participated in the skilling classes. The program was held from September 12, 2023 
to November 17, 2023. The following students of Department of Information Technology 
volunteered work for the program for the successful completion of the program: 

Table 1: PIET student volunteers for School students’ training 

S.No. Students Name Roll Number Year Batch 
1. Aryan Mangla 2821607 3rd 2021-25 
2. Dev Chugh 2821608 3rd 2021-25 
3. Deepanshi 2821611 3rd 2021-25 
4. Shikha 2821660 3rd 2021-25 
5. Lakshay 2821666 3rd 2021-25 
6. Yash Prashar 2821667 3rd 2021-25 
7. Prateek Rohatgi 2820512 4th 2020-24 

 

 

Group Photograph with students, Principal and PIET volunteers 

 



 

 

Aryan (IT 3rd Year) teaching the students at Govt. Sr. Sec. School, PattikalyanaAryan (IT 3rd Year) teaching the students at Govt. Sr. Sec. School, Pattikalyana

Press note 
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Aryan (IT 3rd Year) teaching the students at Govt. Sr. Sec. School, Pattikalyana 

 



 

 

Shikha (IT 3rd Year) teac

The program fulfilled the following outcomes:

 The students were able to create a worksheet and add data.
 The students were able to Change formatting, layout, and styles in Excel.
 The students were able to Create a new workbook with more than one worksheet.
 Given the data the students were able to analyze data with Excel
 Given the data the students were able to create and modify charts.
 The students were able to apply conditional fo

 
5.2 Environment protection initiatives:
 
PIET's environmental protection initiatives, like the Swachhta Hi Sewa (SHS) Rally, 
sustainable practices within the community, fostering a culture of responsibility, and 
to economic growth through active engagement in local environmental stewardship, which 
supports cleaner, healthier communities that can lead to improved productivity and well
 
As per direction received from Regional Directorate of NSS, 
New Delhi, Swachhta Hi Sewa (SHS) Rally was scheduled from 15th September to 2nd 
October,2023. Thee NSS Unit organised 
main aim of this event was to spread awareness regarding the swacctha in nearby 
volunteers participated in this drive. Including Mr. Pardeep Kumar, NSS Program Officer from 
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The program fulfilled the following outcomes: 

The students were able to create a worksheet and add data.  
The students were able to Change formatting, layout, and styles in Excel.

students were able to Create a new workbook with more than one worksheet.
Given the data the students were able to analyze data with Excel . 
Given the data the students were able to create and modify charts.  
The students were able to apply conditional formatting and change the page layout.

Environment protection initiatives:  

PIET's environmental protection initiatives, like the Swachhta Hi Sewa (SHS) Rally, 
sustainable practices within the community, fostering a culture of responsibility, and 
to economic growth through active engagement in local environmental stewardship, which 
supports cleaner, healthier communities that can lead to improved productivity and well

As per direction received from Regional Directorate of NSS, Ministry of Youth Affairs & 
New Delhi, Swachhta Hi Sewa (SHS) Rally was scheduled from 15th September to 2nd 
October,2023. Thee NSS Unit organised a rally on Swachhta Hi Sewa (SHS) at samalkha. The 
main aim of this event was to spread awareness regarding the swacctha in nearby 
volunteers participated in this drive. Including Mr. Pardeep Kumar, NSS Program Officer from 
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The students were able to Change formatting, layout, and styles in Excel. 
students were able to Create a new workbook with more than one worksheet.  

rmatting and change the page layout. 

PIET's environmental protection initiatives, like the Swachhta Hi Sewa (SHS) Rally, promote 
sustainable practices within the community, fostering a culture of responsibility, and contributing 
to economic growth through active engagement in local environmental stewardship, which 
supports cleaner, healthier communities that can lead to improved productivity and well-being. 

Ministry of Youth Affairs & Sports, 
New Delhi, Swachhta Hi Sewa (SHS) Rally was scheduled from 15th September to 2nd  

a rally on Swachhta Hi Sewa (SHS) at samalkha. The 
main aim of this event was to spread awareness regarding the swacctha in nearby area. 30 NSS 
volunteers participated in this drive. Including Mr. Pardeep Kumar, NSS Program Officer from 
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Mechanical Engineering department who was the convenor of this event. Students from all the 
departments took part in this rally. The main objective of Swachhta Hi Sewa (SHS) is to spread 
the awareness of Swachhta and the importance of cleanliness. 

 

 
PIET volunteers on cleanliness awareness campaign 

In conclusion, PIET’s initiatives align with SDG 8 by promoting inclusive and sustainable 
economic growth within the campus and surrounding community. The Institute fosters equal 
opportunities for all, regardless of background, through inclusive admissions, faculty 
recruitment, co-curricular activities, and cultural diversity. PIET also focuses on environmental 
sustainability and democratic values, preparing students to become active, responsible citizens 
and adapt to workforce demands. By combining efforts in inclusivity, sustainability, education, 
and civic responsibility, PIET helps shape a generation committed to building a resilient, 
equitable society, contributing to SDG 8 and sustainable economic growth. 

 

 

 

 

**End of report** 


